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DDS 69-5035 (ER 69-5750/1) dated 11/18/69 to DCI from D/Security
Subject: Directive Governing Use and Procedures of Polygraph in

CIA w/a ER 69-5750 to D/Security from DCI, Subject: Polygraph
Program (unsigned and undated) -- returned from Executive
Director-Comptroller for rewrite 12/30/69. Is currently being handled
by DD/PS who will be in touch with ES. DD/PS has a copy of the

memo dated 11/18/69 which was rewritten in O/DDS and is referenced
above.
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_ _ um'rsosnt_escwu.senwcecoﬁmsslou ‘ T ' . ,
. FEDERAL PERSONNEL MANUAL SYSTEM

LETTER
o L ' Washington, D.C. 20416
FPMLETTERNO. 736-4 . B , .. October 25, 1968

SUBJECT: Full Field Investigations on Competitive Service
C Employees and Applicants for Critical-Sensitive Positions

Heads of Departments and Independent Establishments: - - K

This letter announces minimum standards relating to full field
" investigations for appointment to critical-sensitive positions in
the competitive service. Included are standards on scope and
coverage of full field investigations; the selection, training and .
~ supervision of investigators; and safeguards to avoid unwarranted -
. invasion of privacy. These standards are the result of a careful R
study by an interagency committee representing the major agencies L
which conduct full field investigations. They are issued in accord- . . -
ance with the delegation of authority to the Commission contained in , T
i . section 8(b) of Executive Order 10450 dated April 27, 1953. . They o
s are binding on all agencies which make competitive appointments, with : 3
_particular application to those agencies which conduct full field S ]
investigations by agreement with the Commission. S :

et Thengae P e P e e gt g T s e Y e ey T R
. .

< \
g
T .

Scope and Coverage of Full Field Investigations - L
for Critical-Sensitive Positions o

Full field investigations on competitive service employees and ’
applicants for critical-sensitive positions shall be personally
conducted investigations which cover the life of the individual S A
with emphasis on the person's background and activities during the - . =~ 4 '
most recent fifteen years, or since his eighteenth birthday, which-. : :
ever is the shorter period. Particularly intensive investigative o L
coverage is obtained for the last five-year period. In addition, ~ = . ‘ E
a thorough personal investigation shall be made of any materially _

" derogatory matters developed, requiring investigat.ion before the
five-year period. . S -

The basic elements of investigation are:

& - = A National Agency Check as follows:
g - FBI name check ' '
FBI fingerprint check ‘

CSC Security File check

o - - . -~ - y .
? e e et e e et T el e T e T T g e T N P et T}

;« B CSC Security Investigations Index check
; O INQUIRIES: Bureau of Personnel Investigatlons, 343-7205 (].83-7205)
CSCCODE 736, Investigations ' R

DISTRIBUTION: FPM
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. Dofense Central Indmc of Imestigations check (covering

military service or defense employment) gL
House Committee on Un-American Activities check as appropriate

Inmigration and Naturalization files (on naturalized citizens) -
State Department Passport files (covering foreign travel) . .

= peorsonal interviews with present and former employers; super-
visors; fellow workers; references, when available; neighbors; .
school authorities; and other knowledgeable associates. ‘

- checks of police, credit (when practical and Juatified) s
other pertinent records as appropriate, such as FBI field
offices, vital statistics (to resolve d:.screpancies), military
service, and the like. .

 Personal interviews as appropriate, for the proximate five-year

period, should be scheduled with employers, supervisors, and work

. associates to verify and obtain pertinent details for all employ-

ments in that investigative period. Particular care shall be taken
also to verify the fact of unemployment or self-employment claimed by
the subject of investigation during the proximate five-year poriod.

- Significant education at a college level should be verified by a

check of the school records.  Secondary education should be investi-
gated when the subject is young and has had no subsequent. schooling.
Personal interviews should be conducted with available witnesses such
as echool authorities, professors and former students who were asso-
ciated with the subject during recent schooling.

Neighborhood investigation should normally be conducted on civilian
employees and applicants to cover residence during the most recent
three years. Testimony of neighbors before that period may be sought
to verify periods of unemployment or self-employment, or.to resolve
questionable matters which have been raised from other sources.

The number of w:.tnesses intemewd cannot be reduced to a formla
but in each case should depend upon the diversity of the subject's
experience and places of residence, as well as upon the depth of

- knowledge shown by witnesses concerning the subject's character,

habits, and background. The objective of the investigation should 4
be to obtain a comprehensive and well-rounded pict.ure of the
individual's background and act:.vitles. '

Matters COVered _in Full Field Investigations -

Basically, full field investigations are designed to develop suffi-
cient information to enable agency officials to determine
the employability or fitness of persons entering critical-sensitive

[
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positions. Fitness includes both security and suitability fitness. o R c R

Investigations, whenever practicable, should be conducted on a pre- .
employment basis and reports used as a personnel selection device. - ¥

- Character, habits, morals, associations, and reputation shall be .. S
- investigated generally. Loyalty should be particularly stressed and | S -
if a question is raised concerning the subject's loyalty the case - o
shall be referred to the Federal Bureau of Investigation in accord- - SR
ance with Section 8(d) of Executive Order 10450. ' 1

The affirmative qualities and qualifications of the subject should be
fully developed.

Over and above the minimum standards, the full field investigation may . Il
be tailored to obtain information in depth concerning special attributes . .
and qualifications required for proper performance in the particular = ' S I
kind of position involved. . 4 S - .

GUIDES FOR SELECTION, TRAINING AND SUPERVISION
OF FEDERAL PERSONNEL INVESTIGATORS

) A e I e e e ettt . v N - :
The following guides for the selection, training, and supervision of . o ; o
Federal personnel investigators conducting full field investigations "
for the competitive service have been adopted by the Commission: S

4\‘) 1. #Selection should be based upon:

o Any of the following as indication of above-average '
’ mental capacity and verbal ability: S

(a) a college degree and written test;
- (b) a college degree and oral examination; |

(c) . education and experience eqnivaleiit ‘to. four |
years of college and written test; or

" (d) _college level written test.

o Demonstrated ability to meet and deal with people of all -
social and economic levels, evidenced by an appropriate
employment interview or through affirmative findings in

" ‘a personal investigation.

o Preappointment completion of a comprehensive full field S
investigation with favorable results concerning loyalty : 1
and suitability, showing also that the applicant possesses
high moral standards, and the requisite personal attributes

- ﬁWWNﬁW‘W«W - el PIPII " - - -
? & anad - g T Hrmt e e e T T o T e e TPy T Y S

# Does not modify or amend the standards for investigators in
Q : the competitive service which appear in CSC Handbook X-118.
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"~ including integrity, tact, initiative, adaptability, .

" resourcefulness, soundness of judgment, and ability to neet
and deal with people. ‘ _ A

o Potential for growth as an investigator and consideration -
of capacity for future development along other technical
or managerial lines as dictated by agency needs. '

2. Training and supervision of personnel 1nvestigatofé should
o . meet these minimum requirements: ‘

o Initial training to provide a thorough grounding in the

elease 2001/09/03 : CIA-R[tSiFOO‘RQQQ;IQQ15QOO4~O~--~

fundamentals of personnel investigations and agency missions. o

o Provision for periodic refresher training to update skills -
" and assure continuing investigative competence. ‘

o Supervision that is sufficiently close, and review that is
: sufficiently frequent and thorough, to assure good quality

of investigating and reporting on a timely basis at reason-

able cost.

Manuals and Instructional Material Subject to Review
by the Commission

To insure uniformity of investigative methods and procedures the
Commission shall, as appropriate, review manuals and instructions
~ to investigators which relate to conducting full field or background
- investigations on competitive service applicants and employees with
- respect to those departments and agencies which have negotiated
agreements with the Commission under the provisions of section 8(b)
of Executive Order 10450. ' ' ' S

Avoiding Unwarranted Invasion of Privag.

" In conducting full.field (background) investigations for accept-
ability for employment in critical-sensitive competitive service
positions under E.O. 10450, inquiries concerning an applicant will
be limited to matters relevant to a determination of fitness for
the position, including a determination as to whether his employment
is clearly consistent with the national security. Investigators are.

not authorized to:

(1) Inquire about race, religion, national origin, union
membership, fraternal affiliations, political affilia-
‘tions, or the constitutionality or wisdom of legislative

_W«Approved For Release 20,9;[[(19/03 : CIA-RDP83B00823R000100150001-0
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policies except when such information constitutes a T Lo
bona fide qualification or fitness requirement for specific i
employment, is required to establish identity, or directly
relates to security fitness or subversive activities. '

Investigate any case or person other than those officially .

assigned within their lawful duties.

Interview witnesses without first showing credentials -
giving proper identification and informing the witness

why the investigation is being conducted.

Furnish information or ask questions in such manner as to .
indicate the investigator is in possession of derogatory - '
information concerning the subject of investigation.

Make covert or surreptitious investigations, or use such

devices or techniques as mail covers, inspection of trash,
. or paid informants, except as any of the foregoing may

specifically and individually first be authorized by the -

head of the agency or his designee.

Use telephone or wire taps or covert listening or

recording devices.

Use the polygraph or other so-called lie detectors

except as authorized in Attachment 1.

Interview applicants or appointees to the competitive °
service concerning their sexual behavior or attitudes
concerning sexual conduct in the absence of allegations
or information indicating sexual misbehavior. .

Express opinions about the person under investigation.
Investigate any case in which the investigator knows of -

circumstances which might adversely affect his fairmess, - o 5
‘impartiality, or objectivity, without first making this - - i

~ fact known to his superiors.

Divulge any investigative information outside official )

channels. _ )

feldotes 7

Nicholas J. Oga.novic'
Executive Director -

Rules concerning use of the polygraph
for competitive service positions

Py
Aoty
<

| ‘ i‘
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(ii) His privilege against self-incrimination

] . CIA- 00150001-0
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USE OF THE‘POLYGRAPH IN PERSONNEL INVESTIGATIONS =
OF .COMPETITIVE SERVICE APPLICANTS AND APPOINTEES =
TO COMPETITIVE SERVICE POSITIONS

An executive department or agency which has a highly sensitive
intelligence or counter-~intelligence mission directly affecting the .
national security (e.g. a mission approaching the sensitivity of

that of the Central Intelligence Agency) may use the polygraph for
employment screening and personnel investigations of applicants for

and appointees to competitive service positions only after complying
with the following procedures: -

- The executive agency must submit to the Chairman of the Civil Service
Commission a statement setting forth the nature of its mission. The
Chairman shall then determine whether the agency has an intelligence
or counter~intelligence mission directly affecting the national secu=

If he so finds, the following shall apply:

The agency shall prepare regulations and directives governing use of
the polygraph in employment screening and personnel investigations

which must be reviewed by the Chairman of the Civil Service COmmission.l
These shall contain as a minimum:

Specific purposes for which the polygraph may be used,
and details concerning the types of positions or organi-
zational entities in which it will be used, and the
officials authorized to approve such examinations.

A directive that a person to be examined must be informed

.as far in advance as possible of the intent to use the

polygraph and of -~ -

(i) Other devices or aids to the interrogation
which may be used simultaneously with the
polygraph, such as voice recordings, etc.

and his right to consult with legal counsel ' fo
or to secure other professional assistance.
prior to the examination. S

"(iii) ‘The effect of the polygraph examination or

his refusal to take such examination on his.
eligibility for employment. He shall be
informed that refusal to consent to a poly-
graph examination will not be made a part
of his personnel file. o ‘

. Approved For Release 2001/09/03 : CIA-RDP83B00823R000100150001-0
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. (iv) The characteristics and nature of the polygraph - <::> 3
' machine and examination, including an explana- oo _ I
tion of the physical operation of the machine,. I ‘

the procedures to be followed during the exami- . SRS I

nation, and the disposition of information o N

. developed. , : - 1)

(v) The general areas of all questions to be asked
~ during an examination. ‘ C

c. A directive that no polygraph examination will be given
unless the person to be examined has voluntarily con-
. sented in writing to be examined after having been SR ;
~ informed of the above, (i) through (v). , . : N

~d. A directive that questions to be asked during a polygraph
 examination must have specific relevance to the subject
of the particular inquiry. '

e. Adequate standards for the selection and training of : ’ M
examiners, keeping in mind the Government's objective K l
of insuring protection for the subject of an examina- = - h
tion and the accuracy of polygraph results. o

f. A provision for adequate monitoring of polygraph LA
operations by a high-level official to prevent abuses : {:::)
or unwarranted invasions of privacy.

g. A provision for adequate safeguarding of files, charts,
and other relevant data developed through polygraph
examinations to avoid unwarranted invasions of privacy.

Approval to use the polygraph will be granted only for one~year

periods. A department or agency given approval to use the polygraph
for competitive service positions will be required to recertify o
annually that the conditions which led to the original certification .. o

still obtain in the agency. o . - 3

O
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.Full Field Investigabiens‘onjCompctitivék
;- Employees and Appl;cgpﬁs for Cri§igal~$¢h

Sérvicéff?‘ff;._x‘
SitiVO_POSitibhan

YRy,

- HEADS OF DEPARTMENTS "AND INDEPENDENT’ESTABLISHHENTS:f L ,
. This letter announces minimon ‘standards relating to full ficld i
:investigations for appointment to criticalnsensitive'positionq in:
the competitive service.  Included are standards on scope and s
_coverage of full field investigations; the selobtion;'training and
8upervision of investigators; ang safeguards to avoid wrarranted. - o
- invasion of privacy. These standards are the result of a carceful N
.study by an interagency coinmittce representing the major agencios BENE
1" which conduct full field investigations, They aro issued in aceord-
i1\ ance with the delegation of authority to the Conmission contuinodxinﬁ*

- Section 8(b) of Fxecutive Order, 0450 dated, April. 27, 1953, - They -
are binding on all agencies vhich make compotit
particulap applicat

ive dppointments, wiﬁh%;
ion to those ageneies which conduct full,fieldgg{;"
investigations by a B
el e

greement with the Commission,
Scope and Coverage of Full Field Inve
for Critical~Sensitive Pogsiti

stipations
ons

' Full field investigations on competitive ge
. applicants for critical-sens

rvico employoea and - S U
Sitive positions shal, be personally RIS
- conducted investigations vwhich cover the Jifo of the individual : ‘

with emphasis on the persont's background and activitien during the = .. - i
most recent fifteen year

5, Or since his eighteenth birthday, whichagW{ ‘
éver is the shorter period, gative tf. 0
_vuar perdod, - In addition, .
shall bo mado of any materinllygﬂy .
» Tequiring investigation before the ! v

Particularly intensive invests
Coverage is obtained for the last five

& thorough personal investigation
derogatory matters developed
five-year period. S

IR

: Tha_basicqelements of invostigation,are:'ﬁz,f':VV-f':
s ~1': . e, . [

1A National Agency Choek as follows: fffgfy,f.”
'FBI namo checlk AP
FBI fingerprint check S
CSC Security File check
CSC. Security Investigation
Defense Central Index of I
military service or defense’employmcnt) o BT
| House Committee on Un-Aneridan Activities check ag appropriato Bt e
igration and Vaturalization files (on naturaligeg citizena) ™' - -
Stayghpgpgrtment Pésap°’“:?i;ﬁég\%ﬁg&”&ﬁ%dﬁﬁﬁﬁﬁéb1bnaseé@1fo- - G
pProved For Release. 2001/09/03 ;. CIA-RDPB3500823R0 R
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?personal 1ntcrv1ews with. prcspnt and formnr omploynrn' Suﬁer«-}'4
_visors; fellow workers; wreferences, when available; nelghboﬁs;_g

. 8chool authorities; and nlhﬁr Pnnvadpnnhlv as ;ocjat( ‘yii; S
' P S
=_chcclz of police, credit ( hvn pwacllcn1 and 1usinf1nd), und
“other perbinent records as apjrcepriale, such.ps FBL fileld @ S
Coffices, vitnl statisbics (Lo rc'olxv dise vvpnncnon), mllatary G

- service, and the like. ' SRR ‘_;; ' s
(EATRIN N

Personal intorviews as appropriate, for the proximate five-year |
period, should be scheduled with employers, supervisors, and work - : :
associates to verify and obtain pert:nent details for all employ- TR
ments in that investigative period. Particular care shall be taken
also to verify the fact of unemployment or self~-employment ‘claimed by

the subject of 1nvcst:gation during the proxnmate flVe~year perJod.if{yx
‘ IR AL B
Slgnlflcant education at a college level showld be verified by a - v
‘check of the school records. Secondary education should be investi-' |

gated when the subject is young and has had no subsequent schooling, :

‘Personal interviews should be conducted with available witnesses such |
‘a8 school authorities, professors and former students who.were asc o«i'fl

claﬁed with the subject during recent schoollny.

Neighborhood investigation should normallysbe conducted on civiTihn
-employees and applicants to cover vesidence during the most recenb .
threo years. Testimony of neighbors before that period may be uoughb
.to ‘verify periods of unemployment or. self-employment, or to resolve . "
'qpestionable matters which have been: raised from other sourceq.'“fﬁkbyf
,The number of wltneoses 1nterv;ewcd cannot be reduced 0 & formila L
‘but in each case should depend upon the diversity of the ub]nct'suww o
‘experience and places of residence, as well as upon the depth of ‘- 1
“knowledge shown by witnesses con¢erning the subject's characler, . -
-habits, and background. The objective of the investigation shou1d
‘be to obtain a comprehensive and well-rounded plcture of Lhe SRR
flndividual's background and act1v1t1eq."j o - v

Yatters Covered in Full Field Investigations * .v- .~

-Ba81cally, full field Jnvestlpatnons are desipgned to develop suifa«f_]!“ff-
“cient information to enable agency officials to debermine RN B
“the employability or fitness of persons entering critical-scnaitive THR
- positions, Fitness includes both security and suitability fitnesos.,
' Investigations, whenever practicable, should be conducted on .a pra-

ﬁemployment basms and reports used as a personnel selection devnce.*

1nvest1gated genorally Loyalty should be part:cularly strosch and -
;if a question is raised concerning the subject's ‘loyalty the case .

‘shall be referred to the Federal Bureau of Investlgation in accordu

‘ance with Section 8(d) of. Executxva Order lOASO.'rv L.

Lo LR L S ST
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The afflrmatlve qualntles and quxliflbetlonv of txe ﬁubaoct shou]d bn'h'
fully deve]oped

Over and above the minimua stnnditﬂr tho full flﬂld LnVOSL!F&LJHU an

be tailored to obtain informati Lor i dmnb} conrrlnlng special abszbnlo
and -qualifications required fov pinp(v >o'fntm1nrn in the pdrbluuﬁaﬁ
klnd of positJon involved, R T ‘

GUIDES FOR_SFIECTION, TRAINIIG AN SUPHAVISION R
OF_PEDIRAL, PLRSONEL INVESTIONWRS )

The follow1ng guqdeq for the se?ectlon,tralnlng and uperv131on off .
Federal personnel investigators conducting full field 1nveqt1gatmons
for the competltlve service have been adopbed by the Commissmonx‘“

7Any of the following as 1nd1catmon of above—aVerage
'mental ‘capacity and verbal ablllty .

(a) a college degree and vritten test;
(b){'a college degree and oral exan&nationjA

(c)f education and experience equivalent to four i
-7?,years of college and wrltten test, or

D(d)f college level wrltten test. E ’L

$Demonstrated abllity to meet and deal. with pco>10 of all .
~social and economic levels, evidenced by an approprlato Ly
-employment, interview or through affirmative fnndJan i (S

& personal investigation. L

Pre~appointment completion of a comprehcnulvo-fn7] fwcld
-investigation with favorable results concerning loyalty ,
-and suitabilivy, showing also that the applicant possesses 1.
‘high moral standards, and the requisite personal, abtribubou;;*'!
‘including integrity, tact, initiative, adaptability, .= ... A

i resourcefulnnss, soundness of judgment, and ablllty to meet, ;:'v"
ﬁand deal with peop]e.

. '
[N Ve

fPotentlal for growth as an 1nVeotwgdLor and conuldorabnon i{g#
“of -capacity for future development along other. tochnnca]
-or managerlal llnes as chtated by agency needs. A_f-y S

3Train1ng and superv1smon of personnel 1nvest1gatoro shou1d ST
meet these minimum rcqulrements- B

o :Inltl&l tralnln& to provxde a thorough groundlng in tho"_
fundamentals of personne] 1nvest1gations and _agency mlsq1onq.m

' 00 109l03 CIA RDP83800823R000100150001—0
DWSARBE Xx%ﬁff’f %?,Iegggn 1\e qtandar'is for inveqt.agahov IR, -
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o.i:Provision for periodic refresher training to updato‘sk;llsyﬁ‘
and assure conbinuing investigative compet.ence, o K
Supervision that is sufficieitly close, oud review that io
sufficiently frequent’and_thoruUﬁh,”LO'qnsurm good quality L
of investigating and reporting on a timely basis at réason- ",

S '
3

able’cost. Co o L .yAf-iW'?ff'ﬁ
Manuals and Instructional Maberial Subject to Review
SRR + by_the Commission o g

To insure uniformity of investigative methods and procedures the [Vf¥fil
¢ Commission shall, as appropriate, review manuals and instructions - U, S
to investigators which relate to ‘conducting full field oy background i, .
investigations on competitive service applicants and employees_with;j;‘J
respect to those departments and agencies which. have negotiated : | ' E
agreements with the Commission under;the‘provisionsvprSeqtionaB(b);{#:“-:~'~

-0f Executive Order 10450, e 0 0T S TR

A by
Wl B o b

s

Avoiding Unwarranted Invasion of Privacy

In conducting full field (background) investigations for accepbi- jq]‘;qwi
i bility for employment in critical~sensitive competitive seivice BRI
i positions under E.O, 0450, inquiries concerning an applicant will L VR
ii,be limited to matters relevant to a determination. of fitness for' IR AT
‘the position, including a determination as to whether his employmenttﬂf}f'fj'-
'is clearly consistent with the national security. Invastigntors.arégfiﬂﬁﬂ[fv"
‘not authorized to: L o

)
0

R ;1 .._:.1
b

(1).:. Inquire about race, religion, national origin, union:, .
i, imembership, fraternal affiliations, political affilia-
‘tions, or the consbitutionality or wisdom of legislative - .
‘policies except when such information constitutes a S
‘bona fide qualification or fitness requirenctit for specific.
-employment, is required to establish identity, or directly .
-relatos to security fitness‘or,subversive acbivibies, - o

‘(2);iinvestigate any case or person other thén those officially:_
assigned within their lawful duties, I

(3) ~Interview witnesses without first showing eredentials e
_glving proper identification and informing the witness T

why the investigation is being conducted.
. 4 : : .

S . : . TR g ’ ' ’ Ly
JaUrnlgh_lnformgt;on‘pr ask‘quegt;ons in such manner as tobr
.Andicate the investigator is in possession of derogatory . .
;infg:mation_concorning the subject of investigation,

’ .
. oot '.l‘"'
. . ¢ Ty

i/Make ' covert or surreptitious investigations, or use such B
'deviqegLqr-techniques_asfnail;gqvcrs, inspection of trash, ! !
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or paid informnntq, oxcnpb as ng oJ tho iorcgowng may;
‘specifically and individually firet be aubhoyri zod by i
the head of the: anenov On hL& dufnwnvﬁ S RO T

Uso telephone or virse L.l pr >v0|L 11Qb0n1nn nr'ﬂ o
. ) R

recordinp deviced. R - '1, 5_,f

.<'€,>,

' Use the polypraph
-ag authorized in Attachment l. T e

(7)

\

-(8) Intarv1ew appllcants or appomntees to the competltwve
T gervice concerning their sexual behavior or abtitudes -
4d‘concorn1np gexual conduct in the absence. of allogations
“ﬁor information 1nd1cat1np sexual misbehavior. »v;'=m;

f(9) Expross opinions about thn person under inventigatlon.

(10) Tnvcutigatn any case in whlrh the investipgator Pnows of ,

4 oircumstancos which might adverscly affoct his fnxrnnun,;[;].,

impartmalmty, or ‘objectivity, wihhout first making this. w7
fact knowpl to his superlors. , RTINS

Nicholas J. Oganovic 1: | i .
Fxeoubive Director ~ 1 "1l

T : . . i . s
: : P s Lo

Attachmont 1 - | R P
(Rules concerning use of ‘the polygraph T e e s
- for competit1Ve serv;ce positlons l;iyav,$7_2¢f, [ Qj,ﬁ'H;,l5F';:z”
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Use of the Polysraph in Pe ‘sonnoW sebipations of 70y
Competitive Scrvice Applicants and Appoin! NN
iCompetltlve SchJco Positions : L [

An eyocutlve department or agoncy which has o highly scnsitive
intelligenceor counLor»lnte]]Lgcnce mission directly affecting
_the national security (c.g. a mission approaching the sensitivity S
of that of the Central Intelligence Agency) may use the polygraph
! for employment screening and personnel ¢nvest15mtmons of appllcants IERRTaNS
for and appointees to competitive service poqltxons only after comr‘;Lf“;”ly
plying wlth the following proceédures: ' = - S B A (RN

"The executive agency must submit to the Chairman of the Civ:l
Service Commission a statement sebting forth the naturc of 1ts
{mission, The Chairman_shall then determine whether the agency .
' has an intelligence or counter~1ntelllgence mission directly ‘
affecting the national security. 1f he 0 flnds, the fol]ounng
shall apply - R

The’ agencv shall prepare regulations and danLtnvou povornnngv“f"'
use of the polygraph in cmploymonb 'screening "and personnel ‘
investigations which must be reviewed by the Chairman of tho
Civil'Service Commission.’ These shal] contd:n as a mlnlmum.'

.. Specific purposes for Whlch the\polygraph may be uoed,
“and details conceranﬁ the types of positions or organi= -
. zational entities in which it will be used, and the . = ' -1
offlclals authorized to approve such examlnatnons.. R R I
' ah T o i
A dlrectlve that a person to be examnned must be in-. . T '
formed as far in advance as possible of the intent to e
use the polygraph and of - SR S U S
(i) ‘Other devices or aids to the interrogation - R
.+ which may be used s¢multaneously with the " ™ PR R
polygraph, such as voice recordings, ete.' | & .l T L

‘His privilege against self-incrimination U
‘and his right to consult with legal counsel' . G: . 7ltc oo
or to secure other professional. aq51stance ey

'prlor to the examination, - S L A AT R

The effect of the polygraph examination or .’ TR
his refusal to take such examinatiom on his .~~~ . 7 - bt o
eligibility for employment. He shall be i = .o i o0
nformed that refusal to consent to-a poly= '’ i
:graph examination will not be mdde a parb - %3
‘of his personnel file, v TS S

: IA4§DP83B00823Rﬂ001001500010
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(iv) “The characteriatics and. ya fure of the. polygraph .
P ! . T

.. machine and examiraiion, ineluding an.cxplnnu{;ﬁ;.f
~tion of the physicdﬂ-oynrntion of the_machine, |

“the proceduras .o b followed during Lhe‘cxamiufj’
- natien, and the disposition of intormation P
~developed, S oa
The general areas of al), Questions to be asked
during an examingtion. ' R P
«""A directive that nokpolygfaph examination will be given'
iiunless the person to be exanined has voluntarily cone
sented in writing to be oxamined after having béen
informed of the above, (1) through (v)o i

T
h
W
Y
Sy

i

v L
A directive that questions to bo asked during a polygraph: -
/ ‘examination must have specific relevance to the subject .| °
of the particular inquiry,: ; E .
Adequate standards for the selection and training of SR
. examiners, keeping in mind, the Government, 's objective L o
' of insuring protection for the subject of an examina-" .
»tion and the accuracy of polygraph results, Lo

. A provision. for adequate monitbring of polygraph L
" operations by a high-level-offiq;al to prevent abuses;fﬂ_.

or unwarranted invasions of privacy,

}.A provision for adequate safeguarding of files, chartg,
- and other relovant data developed through polygraph
" " examinations to avoid unvaprranted invasions of privacy.

“Approval £oﬁuse th

only for Ole-year
‘periods, -

oval to use the polygraph -
ons will be required to recertify .

ions which led to the‘origina; certification
inlthe'agency. I A '




